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Overview 
 

Since 2018, we have been in pursuit of more intentionally infusing whole-person wellness 
concepts into nursing education and practice. There are many authors that encourage and challenge 
nurses to practice healthy self-care, recognizing the influence this has on patient safety and outcomes. 
(Caruso et al., 2019; Beaudet, 2020; Nolan, 2020; Pappas & Ruston, 2020). Interestingly, while we were 
involved in our collaborative work on this initiative, the American Association of Colleges of Nursing 
(AACN) assigned a taskforce to re-envision the AACN Essentials for nursing education. This became a 
prime opportunity to formalize our work and submit a Lifestyle Nursing Essentials proposal for review 
and potential inclusion in the AACN Task Force documents. It also validated the interest we have of 
influencing nursing education to be more inclusive of lifestyle nursing principles that address whole-
person health. This includes offering support for professional development content for nurses already in 
the workforce. This document provides additional details about progression of this project. It has been 
rewarding to have others participate with us on this journey. 

Many organizations have objectives that focus on clinician well-being and health promotion 
through emphasis on healthy lifestyle habits. The American Academy of Nursing (AAN) plans to focus on 
promotion of nurse well-being as a policy priority highlighting the connection between nurse well-being 
and patient care (n.d.). The National Academy of Science promotes a website dedicated to addressing 
clinician well-being and recently published a consensus study report (2019). Since 2017, the ANA 
Enterprise [ANA] has promoted a Healthy Nurse Healthy Nation campaign, providing resources and self-
assessment for nurses (2020). Through the ANA site, encouragement is given to nurses to practice 
optimal self-care, to benefit themselves and the clients for whom they provide care. The American 
Nurses Holistic Association [AHNA], the American College of Lifestyle Medicine (ACLM), and 
representatives from other universities and health care organizations and systems have shared their 
voice and expertise with us. We hope others will engage with us on this initiative. 

 

Our Objective 

We are advancing LN (Lifestyle Nursing) principles and practices in academia and in the 
workplace through education, research, and active leadership. We are working to raise awareness with 
all stakeholders; payers, allied health providers, physicians, employers, health plans and health systems, 
to ensure that the ideals of LN are integrated into the US health care system. 

 



Our Journey 

We began our work in the Summer of 2018.  

In the summer of 2018, a group of six nursing educators met to discuss the possibilities of more 
intentionally infusing whole-person wellness concepts into nursing education curricula. We shared our 
approaches to teaching health promotion concepts to our students. We identified potential gaps in our 
current curriculums that were relevant to these topics. This included identifying broad concepts such as 
Therapeutic communication related to motivational interviewing, valuing the patient story, and 
meaningful life conversations; Whole-person assessment that included readiness to change, depression 
screening, spiritual assessment, and awareness of the social determinants of health; Outlook-addressing 
emotional intelligence, moral distress, and resilience; Lifestyle-coaching, brain health, stress 
management, and many other topics.  

We determined there was potential for more intentional delivery of content that would better 
support a whole-person approach to optimal living. Published evidence indicates this potential need 
extended beyond the students we encountered (Johansson et al., 2010; Kemppainen et al, 2012; Ross et 
al., 2017; Whitehead, 2010). We were energized by the results of our collaboration and sought to 
develop an initiative to address the identified concerns. This interest resulted in a successful grant 
acquisition from the Ardmore Institute of Health to support next steps. 

See the Resource link for documents from this meeting: 

• 2018 WPW Whole-person Concepts Fishbone Diagram 

• 2018 WPW Initial 6 

 

Botanical Gardens Dialogue, June 2019 

We convened a meeting in Ft Worth in June of 2019. Using the Wye River Group method, we 
successfully recruited collaborative-minded thought leaders among a cross-section of nursing interest 
within the United States. We interviewed each person before inviting them to join the discussion. 
Through a facilitated process, we identified challenges and opportunities to addressing lifestyle 
management in nursing education. This included strategies to consider and next steps to continue 
project development. Key outcomes included a realization that we could build on shared principles and 
solicit greater nurse leadership involvement in shaping a lifestyle nursing framework. The group 
identified topics that should be given priority attention. The primary topic chosen for initial focus was 
self-care for nurses. Additionally, emphasis on this topic should take place in the context of role 
modeling, coaching support, and attention to related lifestyle care concepts. Published evidence 
supports addressing these key areas (ACLM, 2017; Bryer et al., 2013; Caruso et al., 2019; Wolever, 
2016). It was helpful to have the Urban Wild Studio graphic artist present to capture the progressive 2-
day discussion in poster format. This method of recording provided an effective distillation of key ideas 
and conclusions. 

See the Resource link for documents from this meeting: 

• 2019 WPW Survey Results-Topic interest 

• 2019 WPW Graphic Artist renderings PPT 



Fort Worth Dialogue, December 2019 

As we worked through the process of building a case for this initiative, it became apparent that 
we must involve other nurse leaders and organizations to contribute their voice and expertise to this 
work. Through additional research, it was evident that many organizations were interested in wellness 
concepts and involved in interventions and resource development pertinent to the outcomes we were 
seeking. Thus, we expanded our potential contact list and once more we were able to bring a group of 
key individuals together in a facilitated dialogue in Ft. Worth, Texas. This time there was a more diverse 
group of nurse leaders, including representation from organizations such as the ANA, AHNA, ACLM, 
Veterans Health Administration, and other health care organizations and systems, including 
representation from several schools of nursing. Prior to convening, we asked these participants to 
identify what areas of lifestyle and health promotion were included in the objectives or curriculum of 
the organization they represented. This information was synthesized and placed in table format to 
display key topics and areas of commonality. 

 From this discussion we determined: 

• “Lifestyle Nursing” may be the best representation of our main objectives, in contrast to the 
traditional medical model focused on “lifestyle medicine”.  

• Published evidence indicates efforts to more intentionally infuse health promoting principles 
into nursing education is valid. 

• Basic curriculum guidelines need to be developed and collaboration is key to making this a 
reality.  

• Those involved with the project thus far wish to continue to participate in the discussion and 
involve others who are interested and willing to share their expertise. 

A primary outcome, in some respects surprising to the group, was the ability to agree on a set of 
Lifestyle Nursing Essentials. These principles for nursing practice were formalized in a document that 
was sent to the American Association of Colleges of Nursing (AACN) Taskforce in late December 2019.  
At the time, this task force group was accepting comments on their proposed re-envisioning of the 
Baccalaureate Essentials for Professional Nursing Practice. Acknowledgement of receipt of the 
submitted lifestyle essentials was given, with affirmation that they would be considered as the AACN 
Task Force continued their work. While we wait for the results from the AACN Task Force and the 
approved edition of the Baccalaureate Education Essentials, we will continue our work of exploring how 
to move forward with the challenging work of facilitating how to help nurses improve their health 
promotion practice. The intent is to accomplish this through curriculum development for use in nursing 
education and professional development. This includes identifying helpful tools and resources for 
implementation of lifestyle nursing practice. In the meantime, we can individually model optimal living 
and experience well-being. 

Please explore available content by navigating the tabs on this website. We will continue to update this 
information and publish our findings.  

Thank you, Terri Gibson and Jon Comola 

 



See the Resource link for documents from the December 2019 meeting: 

• 2020 LN Exhibit B-Lifestyle Nursing Essentials-revised version 

• 2020 LN Collation of Lifestyle Essentials documents and communication 

• 2019 LN Survey results for organizational content 

• 2020 LN Comprehensive Invitee list 
 

Additional work with the intention of integrating Lifestyle Medicine into mainstream health care 
practice and reimbursement has been accomplished and these documents are included as well. 

• 2020 LM APM Competencies 

• 2020 LM APM Models and literature review. 
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